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2 Teaching-Learning

2.1 Objectives

a) To impart knowledge to students in the courses included in the curiculum of MU
b) To motivate and guide the students for building strong fundamentals in the area of legal studies

2.2 Scope

a) Course curriculum of MU
b) Examination conducted by Institute/\4U

2.3 Targets and goals

2.3,1 Targets

a) To ensure availability of all leaming resources before the start of the semester
b) To ensure the effective conduct of lecture, tutorial, practical training, DpC as per timetable and

plan for 15 weeks to cover 100% syllabus
c) To ensure zero academic loss due to co-curricular and extra-curricular activities
d) To make efforts by the faculty for ensuring minimum students in defaulter list
e) 'Io ensure effective curiculum delivery through a well-planneci and docunrented process
I) To adlrere to the academic calendar incruding {'rlr the contluct of clE
g) To assess the learning levels ol thc students and tcl organize special programmes lbr arlvanced

lea.rners and slow leamers

h) To ensure students success in Internal Assessmentand Semester End Examinationas per the
quality objective

i) To ensure student feedback about faculty teaching a course at least g0%

2.3.2 Goals

a) 'l'o state and display pl'ogramme and course outcomes for all programnres offered by theInstitution on the website and to communicate to faculty and students
b) 'Io use student-centric methods. such as experiential learning, participative Iearning and

problem-solving m ethodol ogi crs for en hanci ng leaming experiences
c) 'l'o encourage faculty to use ICT enabled tools for cfTective teaching learning process
d) T0 inregrate cross-cutting issues relevant to protbssional ethics. genclcr, human values.

environment ancl sustainatrility into the currisulum. ) o--'-'-"'

e) To ensure quality objectives ur. 
"offir.ntly achieved for a period of 5 years and thereafter it is

to be upgraded to a higher level
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f) To develop competency and capability in faculty to take up new courses which may change due
to syllabus revision from time to time

2.4 Activities and responsibilities

2.5 Procedure

The procedure is based.on effective delivery of Lectures, tutorial, practical Trainings and DpC asper timetable, academic calendar and teaching plan. In case of any shortcomirig in teaching
learning process, necessary remedial work i; iarried out in coordination with ihe principal.
Leaming of the student is monitored by the faculty and the principal based on continuous
evaluation. All lectures,.tutorials, practical trainings and DPC are condlcted as per the teachingplan and are reviewed time-to-time to improve thi efficiency and effectiveness ir tn" teaching-
leaming process during semester. Students' learning is validated through mock activities,
continuous evaluation (CE) and semester end examina-tions (SEE). The proiess is monitored at
two.levels viz. Faculty and Principal to avoid lapses.Mentoring System is developed for solving
academic and other related issues of students.

TRCL has determined following inputs required and the outputs expected from Teaching-Learning
Process:

v

Sr. No. Activity Responsibility

I Identification of documented information, resources
and training need

Principal

2 Preparation of timetable Timetable Committee

3 Preparation of teaching plan Faculty

4 Conducting lectures, tutorials, practical trainings and
DPC

Faculty

5 Overall monitoring and control Principal

Input required From Output expected To
l. Number of students
2. Number of

divisions

3. Faculty

4. Timetable

5. Teaching plan

l. Admission 1. Daily attendance
record

2. Defaulter list
3. Syllabus coverage

l. Examination
2. Library
3. Co-curricular, Extra -

curlicular and
Extension Activities

4. Placement and Higher
Education

I
Issucd By: Director e**qXt IY --:-r**t*{\
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2.5.1 Identification of documented information, resources and training needs

a) All the documented information such as forms/formats, files, registers, documents of internal
and external origin required for Teaching- Leaming Process is identified and controlled as
explained in control of Documented Information process TRCL/MP/01.

b) Identification of resources required for smooth conduction of the Teaching-Learning process is
initiated by the Principal as explained in Resources process TRCLA4P/02.

c) Good working conditions are provided to Faculty as explained in Working Environment
Process TRCLA4P/03.

d) Training needs of Faculty are identified and training programmes are conducted as explained in
Training and Development Process TRCL/\4pl04.

e) Requirements for Teaching and Leaming resources such as reference books, textbooks, e-
books, etc. are given to Librarian for the procurements before the start of the semester as
per the Library Process TRCLAP/04.

f) All other resources (viz. stationary, displays, teaching aids, furniture and fixture etc.) related to
TLP are arranged before the start of the semester.

g) Timetable Committee and Attendance Committee are formed at the beginning of the academic
year by the Principal and all the members are informed accordingly.

2.5.2 Preparation of timetable

a) Academic Calendar TRCL/P/02IFRM/01 is prepared by the Principal at least seven days
before the commencement of the semester by considering the list of holidays.

b) Class, divisions, as well as courses, are allocated by the Principal before the start of the
semester in accordance with guidelines issued by UGC and MU regarding faculty workload.

c) The allocation of workload is communicated by Workload Details form TRCL/p/021FRM/02
to the Timetable Committee by the principal.

d) Master timetable TRCL/IP/02/FRM/03, Division-wise timetable TRCL/P/02IFRM/04
and Faculty-wise timetableTRCL/P/02iFRM/05 are prepared by the Timetable Committee
at least three days before the commencement of the semester taking into consideration
the following:

1) Workload allocation to individual faculty
2) Availability of classrooms

3) Availability of faculty
4) Academic Calendar and syllabus

e) Master timetable TRCL/IP/02IFRM/03, Division-wise timetable TRCL/IP /02IFRM/04
and Faculty-wise timetable TRCL/Ip/02/FRM/05 are validated by the principal.

B-.*kIssued By: Direcf.ar *ppror"a gfffi5*r, .- - -.*l\
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f) Division-wise timetable TRCL/P/02iFRM/04 is displayed on the notice boards at least
three days before the commencement of the semester for information of students.

2.5.3 Preparation of teaching plan

a) Subject specific term work module/assessment modes like extension/field or experimental
work, short quiz, objective test, open book etc. and written assignments, case str,rdy, judgrnent
analysis, projects, papers and exhibits etc. as are designed by the iaculty.

b) Semester-wise teaching plan is prepared by the faculty considering:

1) MU syllabus for the subject

2) Number of lectures/hours allotted to topics and subtopics as per the syllabus

c) A Faculty Diary (TRCLlIPl02D.EGl0l) is maintained by each faculty which consists of the
following:

l) Faculty Resume form (TRCL/IP/02IFRM/06)
2) Faculty-wise Timetable form (TRCL/IP/02/FRM/05)
3) Teaching Plan- Theory form (TRCL llplO2lFRMlOT)
4) Teaching Plan- Tutorials/Practical Training/Dpc form (TRCL/IP/02/FRM/08)
5) Work Report (TRCL/IP/02IFRM/09)
6) Attendance Record (TRCL/IP/02IFRM/10)
7) Mark list (TRCL/IP/02IFRM/il)
8) Examination Result Analysis fbrm (TRCL llplOZIFF(MIt2)
9) Leave Load Arrangement form (TRCLllplO2lFRMll3)
l0) Extra Lecture/Remedial Work Reporr (TRCL/P/O2IFRM/14)
I l) Individual Record (TRCL/P/02IFRM/15)

d) once the courses are allotted, the Teaching Plan-Theory and Teaching plan-Tutorials
lPractical Training/DPC are prepared by the faculty. It takes the following inputs:

l) MU prescribed syllabus

2) Earlier Teaching plan

3) Content plan and methodology
4) Use of teaching aids

5) Timetable

6) Academic calendar

7) References

vI

Issurd Br': Direcior Q**'1!- ,tpprorra ffitir\*-, " 
,- *.---i\



rHAfiU

TBU$T

B l'hakxr ll*nurarav*n ()ollegr rf l,rr* Doc. Ref. :- TRCL/QMS/PM/02

Issue No. :- 0l

Issue Date :- 0l/10/20I8

Procedure Manual (PNI)
Part II

Institutional Proccsses (IP)
Section

02

Page

Page 5 of 9

Title

T eac h in g-L ea rn in g

Revision

A

Rev. Date

0t/10t2018

e) Teaching Plan is validated by the Principal in the Faculty Diary (TRCL llplOzlREGl}t).

2.5.4 Conducting lectures, tutorials, practical trainings and DpC

a) classes are engaged in accordance with the Division-wise Timetable TRCL/P/02iFRM/04.
b) The attendance of students is maintained in Attendance Record TRCL/P/02IFRM/10

on regular basis.

c) Lecture record is maintained in Work Report TRCL/IPIO2/FRM/09 daily by individual faculry.
d) Work Report TRCL/P/02IFRM/09 is checked on a weekly basis by the principal.
e) [n case of any faculty being absent, a substitute faculty is sent to the class by the principal and a

record is maintained by the faculty who was absent in the Leave Load Apangement form
TRCL/P/02/FRM/I3.

f) Academic loss in the subject due to the leave of the faculty is compensated by
ananging extra lecture. A record is maintained in Leave Load Arrangement form
TRCL/P/02/FRM/13.

g) Extra lecture is arranged by the faculty to complete the syllabus if required and a record is
maintained in Extra Lecture Load/Remedial work Report TRCL/P/02IFRM/14.

h) Remedial lectures are arranged for academically weaker students (identified based on their result
and performance in class) and records are maintained in Extra Lecture Load/Remedial work
Report TRCL/P/02IFRM/14.

i) Tutorials/Practical Trainings/DPC sessions are conducted by the faculty as scheduled in the
Teaching Plan.

j) Tutorials/Practical Trainings/DPC records are maintained in Work Reporr TRCL/p/021FRM/09
on daily the basis by individual faculty.

k) Tutorials/Practical Trainings/DPC attendance of students is maintained in Attendance Record
TRCL/P/02IFRM/10.

2.6 Risks and mitigations

Lack of co-ordination
between
Principal/Faculty/
Students

,)s!

The final timetable is distributed
to the faculty and students.

The division-wise timetable is
displayed on the college website.

The smooth conduct of
all the lectures by the
faculty as mentioned in
the timetable

Parents awareness about
the college timetable

]

Issued Bv: Direcior. {t*,-..11-,,- **;Y:ry"m "'---'--1\
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2 Non-availability of
faculty due to leave

Lecture adjustn-rent is done by the
faculty approved by the Principal.

The subject can be taken
by another faculty
interested in that subject.
Increased flexibility and
adaptability of the faculty
helpful for the institution.

3 Resignation of facuhy
during semester

At least 10-15 biodata should be
ready in the administrative office.
A copy must be submitted to the
timetable committee for
rectification.

Wellqualified and
experienced facultycar
be recruited from tht
available biodata.

Training to faculty can
increase their work
potential and diligence.

4 No improvement after
remedial lectures

Weekly evaluation of students Academic improvement
ofthe students

2.7 Monitoring and control of the process

a) Monthly Attendance Report TRCL/P/02IFRM/16 is subrnitted by the attendance committee
on fifth of every month and Cumulative attendance analysis is submitted at the end of
semester to the Principal for display on the notice board. In case of the defaulter, co*ective
actions are initiated by the attendance committee as per the guidelines given by the principal
from time-to-time.

b) Monthly Syllabus Coverage Report TRCL/IP/02/FRM/17 is submitted by Faculty on fifthof
every month during the semester to the Principal. Corective actions are initiated and
completed by the Principal as needed.

c) Student Feedback about Faculty is taken twice in each semester and appropriate corrective
actions are initiated and completed by the Principal as explained in Feedback and Survey
Process TRCLA,{P/05.

d) Corrective actions for detected NCo are initiated and completed by the principal as explained
in Control of Nonconforming Outputs process TRCL/MP/06.

e) Corrective actions for detected risks are initiated and completed by the principal as explained in
Corrective Actions process TR Clll\4pl07.

f) Complete Teaching- Leaming Process is checked during Internal Audit and corrective actions
for detected nonconformities are initiated and completed by the principal as explained in
Intemal Audit Process TRCL/\4pl0 g.

1
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2.8 Process review

a) Monthly Teaching-Learning Process Review is done by the Principal. Academic conduct review
consists ofa report ofclass attendance, syllabus coverage, students' performance, students'
defaulter list etc. as explained in Management Review process TRCLA4P/09.

b) Review report is submitted to the Principal for approval and necessary action is taken for key
findings.

c) Attendance is monitored by the Principal during the midterm/semester review and the remedial
action is taken so that all the students comply the attendance criteria.

d) Intemal Assessment Examination is conducted as per Academic Calendar and results are
analyzed.

e) Data analysis TRCL/P/02IFRM/18 is done to collect following information:

l) Percentage of'prograntmes in lvhich Choice Basecl Credit Sysrem (CBCS)/eleclive cgur.se
system has been implemented

Ratio of lnentor to students for acadenric and other related issues (.data for the cornpleted
academic year)

2.9 Scope for improvement

a) Strict adherence to the Academic Calendar for the various activities of Teaching-Learning
Process

b) Enhancing leaming and development through horistic teaching approach
c) creating a competitive environment for the students' overall interaction
d) Scope for precise teaching plan gained through experience
e) Self-introspection by faculty for innovation and creativity in Teaching-Learning process
f) Benchmarking of innovative and best practices

2.lO Records

2)

Sr. No. Document Title Document Reference Retention Period

I Academic Calendar Forrn TRCL/IP/02lFRM/O I 5 Yrs.

2 Workload Details Form TRCL/P/02/FRM/02 5 Yrs.

3 Master Timetable Form TRCL/IP/o2/FRM/03 5 Yrs.

4 Division-wise Timetable Form TRCL/IP/o2IFRM/04 5 Yrs.

q*.&Issut* Bv: Oiyectcl. $pproved ny,,gffi\* r- - *-{\
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5 Faculty-wise Timetable Form TRCL/IP/02lFRM/05 5 Yrs.

6 Faculty Resume Fornr TRCL/IP/02/FRM/06 5 Yrs.

7 Teaching Plan- Theory Form TRCL/IP/o2IFRMi O7 5 Yrs.

8 Teaching Plan-

T ut o ri a I s/Practical Training/
DPC Form

TRCL/IP/02IFRM/08 5 Yrs.

9 Work Report TRCL/IP/02lFRM/09 5 Yrs.

l0 Attendance Record TRCL/IP/02/FRM/IO 5 Yrs.

ll Mark List TRCL/P/02/FRM/11 5 Yrs.

t2 Examination Result Analysis TRCL/P/02/FRM/I2 5 Yrs.

l3 Leave Load Arrangement
Form

TRCL/IP/o2IFRM/I3 5 Yrs.

14 Extra Lecture/Remedial Work
Report

TRCL/IP/02lFRM/I4 5 Yrs.

l5 Individual Record TRCL/IP/o2lFRM/15 5 Yrs.

t6 Monthly Attendance Report TRCL/IP/o2IFRM/I6 5 Yrs.

t7 Monthly Syllabus Coverage
Report

TRCL/IPIO2IFRM/17 5 Yrs.

18 Data Analysis: Teaching-
Leaming Process

TRCL/P/02IFRM/18 5 Yrs.

19 Faculty Diary TRCL/IP/02lREG/O I 5 Yrs.

2.ll References

Sr. No. Document Title Document Reference

I Admission Process TRCL/IP/O I

2 Examination Process TRCL/P/O3

3 Library Process TRCL/IP/04

?
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4 Co-curricular, Extra-curricular and Extension
Activities Process

TRCL/P/06

5 Placement and Higher Education Process TRCL/IPiO7

6 Control of Documented Information Process TRCL/MP/OI

7 Resources Process TRCL/MP/02

8 Work Environment Process TRCL/MP/o3

9 Training and Development Process TRCL/MP/04

l0 Feedback and Suruey Process TRCL/MP/05

ll Control of Nonconforming Outputs Process TRCLA4P/06

t2 Corrective Actions Process TRCL/MP/O7

l3 Internal Audit Process TRCL/MP/08

t4 Management Review Process TRCL/MP/09

l5 NAAC Manual for Self-Study Report
Affi liated/Constituent Col leges

TRCL/EXT/IP/O I/O I

t6 Bar Council of India Part-IV Rules of Lega
Education

TRCL/EXT/IPIOIIO2

t7 Syllabus for the Five-Year B.L.S./LL.B
(Revised) Course

TRCL/EXT/IPIO2IOI

l8 Syllabus for the Three-Year LL.B. (Revised
Course

TRCL/EXT/IPIO2IO1
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ISO 9001:?015 Certlfied

Thakur fiamnarayan Educational Campus,

5,V. Road, Dahisar (East), Mumbai '400 068

ffi
t.mail I admin@trtl,org,in ' Weblite :ww'trl'o16'in *s:

TRCUIP/O?/FRIWOI Revision A

Principal
Thakurr Ramnaravan Colleoe of Law

Academic Calendtr for acadcntic year 2022-23 ('fcrrn-I)

First/ Seeontl Ycar LL.ll,5 Ycars, Ir'irsl/ Sccond Year Ll"ti' J Years

r"t First Ycar LL.NI'

N

Sr. No. Activi Schetl u le Datc

I R.esources r equirement
At least 2 rveeks l:efore erld

of the prcr,ious semestcr
October 202?

2.
Faculry recruitmerrt and resource
allocation

I rnontlt befbre the
conrnercelllcnt of sell )ester

October 2022

3. Academic Calendar
2 weeks befi:re the
commencerrletlt ol' sem ester

l Srl' October 2022

4. Subject allocatiorr

2 rveeks bel'ule
oorlllnenoernertl o1' odd
serilesters/ last '"r,eek of even

senlesle rs 1'or odd selnesters
18d' October 2022

5. Commencement of the tenrr
As per Urrir,ersit),
notification

November 202?

6, Display of tinretable
3 days befbre the
colnmerrcerr enl of sem ester

4u'November 2A?2

Teaching plan validation by Principal
3 days before the
comn'r erlcer nertt of sernester

4ri' Novernber 2022

8.
Commencemerrt of the leclure (SYBLS,
SYLLB & FYLLM)

?"d weeks the of Semester 7tl'November 2021

I

9. Gues{ Lecture/Webinar /Som ittat'
,oi] & 4th Sattrrdrr.v ,"r1-

evcry nrontli

10. National Law Day celebration 26t1' Novernber 20ll

ll Syllabus coverage repon lbr tlte tnottllt
of Novenber 2022

5ll'of every rttonlh 5rl' I)ece,ntLrer I0ll

12.
Monthly semester reviet.r lbr thc tttotttlt
of November 2022

511' of every ntollth 5'r' Decenrber l0ll

13.
Defaulters list for tlte ttrottth ol'
November 2022

5'l' olcvery rnonth 5'l' Decenrber l0?l

'/.tt tE;

l

&mm"*

s



3 days bel'ore the

contmencelllent of semester

3 days before the
commencement of semesfer

Printing of question papcr of periodical
class test (SYBLS & SYLLB)

Conduct of periodical class test (SYBLS

& SYLLB)

Term work submission (SYBLS &
SYLLB)

First Students feedback (SYBLS &
SYLLB)

?d'rveek of semester

As per Universiry
notificetion

Syllabus coverage report for thc rnotttlt

ofDecember 202?
5tl' of every nrontir

Defaulters list for the t:ronth o1'

December 202?
5tl'of every month

Mon&ly semester revierv for the montlt

of December?422
5'h of every rnonth

l0 days befbre the first
periodical class lest

Question paper setting of periodical class

test (FYBLS & FYLLB)

Afiendance committee meeting (SYB LS

& svLLB)

Printing of question paper o1'perir:dical
class test (FYBLS & FYI-LB)

Practical Traitring Exam inat iott (l YI-l-13)

Conduct of periodical class test (FYBL,S

a rvur)
Term work submission (FYBLS ,k
FYLLB)

$rudents feedback (FYBLS & fY LLB)

Slllab'us coverage report for the montl:

14il'week of semester

2 days befbre the first
periodical class test

7tl'week of senrester

5tl' of every ntontlr

Question paper setting of periodical class

rssr (SYBLS & SYLLB)

Display of timetable (FYBLS & FYLLB)

Teaching plan validation by Principal
(FYBLS & FYLLB)

F#ical Training Examiriation (SYLt"U)

Commenceurent of the lecture (f YBLS
& FYLLB)

10 days befbre the first

periodicalclass test

2 days betbre the first
periodical class test

9'r' Decetn b er 2A22

I

I0rr'December2A22 I

I

l2rr' Decemb er 2022 i
I

"- 
r"-,r*;r1

I grt'* Z2nd l)ecenr be, r
1n)')

-_-1

lgn'* 22nJ Decetrtbcr j

?6tt'-31st Dccetnbe:

2022

5b lanvary 2023

5'i'January 2023

5tr'January 2023

18tl' January 2023

2ls'January 2023

2E'l'January'202i

28'l'January ?0?3

l5r - 4tli Februarl 2033

Isr - 4th February

zl'l' February 201i

6tr' February ?0?3

9'r'Dcoember 2022

9tr' December ?022

iiit

l
I

--l

--.{j

tl-;.---:^-t

2023

i

@

i

l

14.

15.

16.

17.

18.

19.

20.

21.

22. 22"d December 2022

23. Winter break

.AL\.

?5.

26.

27.

28.

29.

30.

31.

5 /..

33.

34.

6*Q



35,
Defaulters list for the rnonth of Januarv

2423
5'L of every month 6'r'February 2023

36.
Monthly semester revieiv for the niontlr
ofJanuary 2023

5tl' of every month 6tl' February 2023

3t. Lex- Commurrique 2023
25tl' & 26ir' Fet:ruar-Y

2023

38.
Attendance comnr ittee meetinll (SY BLS

& SYLLB)
l4tl'rveek of scmester l" March 20?3

39.
Syllabus coverage report 1'or tltc tt:oitllt
ofFebruary,2023

5'l' ol' ever',v trt ontlt 6rr'lvlarch 202i

40.
Defaulters list for the month ol Fcbruarl'

2023
5'l'olevery month 6'r'March 2021

6'r' March 2023
41.

Monthly sen-lester revieu' lor the rnorltlt

ofFebruary ?0?3
5tl' o1'every month

A' Practice session / extra lecture ibr slou'

learners
As per requirement

6'r' Ivlarch 2023
/+J.

Work- load and subject allocation of
subsequent semester

i 4'h * 15'1' rveek of semester

44. End semester revierv Last u,eek of sentester

45.
Conduct of Second- Halt'2023

examination

As per UniversitY
notitlcation

As per UniversitY
notification46.

Declaration of Second- I{alf 11023

examination result

I

-t
I

i
I-l
,

:

I

'signature 
of Faculty: Ms' N'loonanr Kharat

Approved l3Y

r.l' ''
t-l

1..
Sigr#tuie oi PrinciPat

Diile: l8'l' Octobe L 2021

v
PrinciPal

Thakur Ram naraYan-College 9]lfy'sv: ilil. Dahisa;(E), Mumbai4ooooS

J

i

*ffip{*G!#

s9,
Date: 18fi Aaaber20?2



* *r*
lndian Reglster Quality Systems

!nd Solutlonr Pvt. ltd

rvtno#il@
tff. Date

Audit Ruport for eMS / fnas y OHS I tMs scheme{s}
oevelqpg!Qa;
Apprgved bY I

16-03-2022

Name of the Client Mls Thakur Ramnarayan Collego of Law

$ddress 
of HO & Site{s} Thakur Ramnarayan guucitionat Campus,.Swaml

Vivekanand Roai, Dahlsar Ea$t, My'usli00g$

Name of "Head of Organiration" / Unit Dr, A. K. Singh- Principal

Name of Organiration Representative coorUinatinffi* CS Ms, Urmila Chauhan
Nrmes of the management legally r*ponsible for occupational
health and 

. 
safety, personnel responsible for monitoring

employees health and employees representative(s) with
resp-onsibility lcr occupational hEalth and safety. (Applicable
for OHSMS)

Audit Criteria

{strike out the standard not under rudit}
. Applicable legal & other requirement.

' Organiration's procedures & documented information

in line with the respective standards.

28'n January 2023

Iype of Audit

{strike out the standard not rnder audit}

stace+#nen€*al/ Surveillance #1 / Seepe'exteesiee4
Ssepe reduetien l" Fetlew up / Tra{rsfer / SBecial AuCit fer

Audlt Objectiyc

ls ts etrErlmte the effectivenqss for maintenance of the organieation's implementecl management system for the above
criteria covering the following :

r lnternal audits and nranagement review;
. r A re*iew of actio_ns tlken on nofl conformities identif ied duri n g the previous a u d i t;
, . complaintr trauiting;
-. €*ectivenrssof therfianagem€ntsysternwithregardtoachievingthecertifiedclient'sobjeci.ivesandtheintended

results of the respective management system {s};
., Progress 6f ,planned artivitie$ aimed Bt coniinual improvement;
. Continuin$ operational control;

' Reviewofanychanges
. Use of marks and/or any other reference to certification

NOTE: I

[o veyi tht t$ave.aud{t objectives, in case of Blmote audit canied out using ICT facility for gathering the audit evidences

byrUtili:lng the Cornputer-;asristtd Uchni_ll*r iil}th'as M$ [*rm, Skype, Video conferencing, webinar, information available

Charges to the audlt objectiv*:::dll:::n:: aud,it criteria {e.9, physical location, organizational u nits, activities and

frocesses). lf any: Pleare attarh "Notice of Chunge"

lhmnrent #rr',the {pfflrtrtatlqn of tht fnforrfiatlsn $r*vided:{bV ths organirltion, lncluding "Pre-auclit tnformarion"/Audiror

To $pllvsr flistr*r Education h Undergraduate Dogree programmes ln
T'ile Faculty Of LarurAg Par Norms And Standard Of The Urilversity Of

fiA

.?hat rrr RamnafiYan t'ot ;ni eIJ*Y

/*'f

01)

o2)

03) File Number T'7134/A
04)

0s)

NA

06) aMs lcAr$lo$s 1 lus I sLl
(tsoeool) 1,,.^"^^or i tso+aoo$ | {r5c45o0r+

071 Daie of Audit

08,

leint/€efi,'bineC - onsite
oe)

!)

10,

t Nit

u)

* $.(oiie of Certififfitigr

Number of sltes Ons

ffiffi e bgliur€en rthr lltes



lv tnas:roltvl:19319-

fumber of emPloYees associated

wlth scope ol certification (For

Eflective Nurnber of !!!dgYg!:
rnowrzoioor32 vatid till 10$ Feb 2025

Current certification & its validity

sound sYstem'

retrigerators, rire nghting'l"vt't';;t' Iii'i[t tvst"m' cunt"en

Audit carried out "ONSJTE""

Extemally Provided Processes/

products and services {Outsourced)

Mr. V A Kamath
AuditTeam Oetalls

lTeam Leader' Team Member' Provisiotral Auditor'

ir*irion.f Team Leader, fvaluator, lndustry [xpert AnY

...i*p."vf^g personsj e'g' Guides, observers' Translator' Mr. Nllesh Bhogare

ilnctlons/ Process(es)

/Activiti€5 audited

at the Location/Site
Audit conducted at [PhYsical

location(s) as aPplicablel

iffi"n.g*'ent' MR

process, ld.'iY:-l
i.uirting & Learning'
Design, Examination'
Ptacinent, Purcttase

28'^ January 2023

Thakur RamnaraYan
Educational CamPus,
Swami Vivekanand
Road, Dahisar East'
Mumbai-400068

A,\, d.rlrti", fr"- audit plan and their reasons {if yes' plea;e lusltly;

U*" *, .dr** t*ditions faced during the audit (e'8'; po\qer oulage'

.r*aition of tfte sites atfecting the auditing activities)'

f*Jf".a, speci{icallv related to the

No, of Areas of Concerns raisejt 
'luiinl:I:911:No. of Prevlous audit NCr

site should be verified [for Stage 2 from Stage 1

Audit&eporrano rr-ryrriliiilt ,tI![t?,*1'l1r'i$t$"1]]iil'it*;m;;a;;ima;;; ';a;m; 
i; '

;#[t{ttiri'iil Ir p*r Not*" And- standard of rhe Universitv offfi.| S*P. * ieq'ired on the {inal

"Certificate of APProval"

=#i;1=+
l.q-tffi$,,'.tj
#iftffi#&T

v
Princhaliffi +l$ff

ii:lr*) ffi #J::r*:ir:;t'';'mil

I
-2-



N rRAsj..rqRruu9llg*

NA
Scope Support Officets) / Location(s),

it any

Non-ApplicabilitY of Clauses &
Justification for the samerurtini.tionlorll.r.*.., .l li'lll"'ll,,,-, ;.Gi;iffiontt*iloililrowlactivi$esrrrtffiti* t"r th*r"p; of gfrifi*tr"n tBnef d-rcription for scope verificaiion h'!l

lB.L.S.LL' B, 3 years ii'';';"; t-v"-io Lr-'rtr program ln addltion lo rnar '^"- -':*-^^,imrrvaimof
B.L.S.LL. Br $ years.L.j.l-i',j',: - rgqr* e-'r. r'--'- .maryaimof
iertificate program in corporate-Law' 

.

rhe status or rRCL is rhai or a .Minoriry rnsritution' ror the 'Hindi tl"q''-",tlt,::TT,LLlY ;li&lJ"i,i'ir* "no
the instltution is to ,'iilt ilsti 11ti"r9d91:nd 

propare the studen

m;";;',dii;'*"orr peirsonatitv of the students'" 
- . ^et-,oo iesu6d, wasmounding tne ovBrall 9r'lsurrcrrr)r 'tsued, was

im****:iut***ntru*:;1,p1;ffi i,r,i'g;'ffi
admltted under mlnori v;H;;i;;t!; No' L s2e107112e admitted tc

i All documents chscked, including lnti naggine piii:v-'ni ntt"na"nce rule acceptan:e: 

^*.ha Mahara$htra

::J::]:l::#;;;;";;o**,'t",*i:*'T::ri.::T[H,],'r3#li",4"]'?!:[T:
*#;*;[1'*'-'{""1*fr 

-t,,I#ii!::ffi 
=r*,.!ti:'{ulf#I1,h',,-H:+t+r;il,'*il#;;;'";',a*g9Tl'pli'i*i,"uril":::'"::mtJil;?#'- ff;:'ilili ;;;;il*' are conducted bv

ilirii"u "i 
intervals. First two years exams are c

exam schedute etc

ffircitvloreachyearofboth3yearands*ve3r!!!.courses.ln
rRCL has classrooma with Eoch 60 seatins ""oi:,':l,t:i :i"l"i;"rf,l 33::["i'';;;;' a plrtiament' replicated

addition, Moot court 
"t 

iii 
""",j.s 

cap-aciltv, replicated on supreme t"":i'":;;i;j' riururv' Resu.iar -ibrary'

li-io-x iaurl, *nn """,ilri;fffi;*id;::^,",1,""1"i.1311;',.?,Tll3',XX'iiJi:';i,i. 
cJrr"s" uses rrusts

Admirsion proc€6$ at$a' rflrrurP'' ,:::;:;hn nracess out of Trust's 7 story puttutt'u'

Ground ,,0* 
"*0,, 

u".." rq qonolo'n",t!::!*ifi:it^:#i;1#Tllii;l lt*u@:;===,=,,rr.
flt ":,;

i#;;,"d t;*iei "na 
their needs and expectatrons ar;.'il;;;,;;;"nts, u't' providers'1ndustry'

$'l:nisli,i:ij}T:.'jji#!,H:[ift',*i:*r*"*;,+*.**i']ii'l#:'''H'1'":

; I'JT;f-idr'*

courseand5vears*TffEii;'::$l*f"$$otffu*.rL oF rNDrA tetter no. BCI:D 820:2017 (

Toi iiisrtsrsraotr unities related io

'"':"',- - 
ir',. .ontext of organlration'" 

' lnterested Parties 
and its processes/activities

. . managemsntsysteln,, r.a ^-^xr*rniiieri";u-; q,*,Ste E *

#rrti:irffi

Lt//
Pifneipal

ffifl$+*mnEiiii;r'c oll+sc of law

I

ffi



' "r l ll lll l lllllll l r -

NrRqffgt$ilg:q

rH
lnstltute, it has some pJtt"rt"gt 

"i 
reserveu ssats for minority cornmun

ii;a by fuH gor. issued in CAP round -A,rrc. rRCL conducts exams 1: 
p"t

ir;kitr,?ili"11*xlrun" :inxr xx *+

conducted with students ;; ,th;t fraufty. Other out services are monr'

conditions, other monitoring sYstems;re in Place
g'+Outpu$

. An example of tnviionmental aspect / impact arising out "Life Cvcle PersPective" and anY OPerational

Control measures Oirectly or lnlluencing
out of Aspect - Lrntg*

set to minimize the i

h few examPles

)- , -,--'-r ^Lr^-!1,6c taiopt OfOSfamS)

iil.tpe.iiue management

Pro.eus of establishment and

;l#f 6[?','t racuttY

1 .,, ro ura *tudant-ca#;;Hil; i'; i*A?:n^.1'l:'Ji^"t' 
oents' s a

;i'l$sfrf}iffi?3ir:it;;*'::;*l'**l;llll"u '"' 
the pracement prosram - rareet 30% -

rL-*ittlititv "t.f-t"

and plans are made to achieve qame''---
;6'Gportthe operaliqns & m?

t 
oi*ifouirourcedcdivityinlerest€dportyrsptesento.''l'1/ .--^,- aattar< n,rsesanr)otanynoninoted/authorizedreptesentatieeollhe

. pQtsoht et ftsrorrrtbrr, #rnJig'i*it"io:' nrrua, ht exd$ple, doctars' nutses and ot anv t

--

Conclusion Based on lntglylsw

OrvtS tnowteAse Sig

fsaitting a Learning- 6tvrS f nowteuge Satisf actory

@
I QMS knowledse Sq!!g!99

ffi eMq knowledse 9a!is!r

GwFacultv 

-.-tgUSllqw!949e 

9at'-sl

l.Dr.AKS
fEil-ilrmtii chauhan

idgeneces'a'yfortheopeltstionsofitsprocesse5to

achieye *"fo*,rn,of ,ryqq. ii iacultY to achieve

ffiHftrffii"ilonlr-onpBJIh*ph,ib:tinfqtqq',. ""-"---'-"-- - --

Iemonstrrlton ol il6nlnrir,::t!$gggd{
ciives, MRM, R & O evaluation' Roles

and responsibirties ,r:"il;i';;i; ;"rious runctiois,'proiass level objectives and being monitored

'ffi
PrinciPai

Tltekur'la *nntf t r i t' r'i''' ge PIHH

"lllll'.ffit**]i''x'']
"Lu* 

rcupt.me court tawyers to pi*titpate in Cotlege Moot courl l'

students passing out lrom tho institute.

:l*:llf iirifr:l{H{*',",&,!:i:i[Tiq#iq"iliffiijiif*i'::,.tl#lq'[:'ir,,j,1"":
aie t.ained' Faculty Aevetop*enr p.gtu* is setup and pursued' Conduct or eratr'" --*-*=- 

^



*t

lV l{QSTfOBM:lO1:16 '

ilNilil,;;; i.iiiiiJu'i" z niil'r"ii*sd dili"n '-"
Effectiveness of .llternal +udit & ment Review

rr''*.a6^}B..l,ntlAntllitar5,Nurn$eralintefiotauditars,Troined
;;d;;ffi; the p.o."ss oJco nduct of t,A, Comment od the c'mpete ncy of tA auditars' Natn'tr ur r"r! "

jorintrrnotsuditort Verficotion of audit Programme, Audit Plon'

findings ol tA: . I -- r-* rr^ ir/-,r ntr(prvdrions etr. on l/re otitrcme o/ lA'

ffi6';;;;ve octioni ond effectiveness 0,'corrective toi<en for lhe Nc r obser'vu

griefiy anthe Condurt of lA in an tfiportiat $anget,aonilur,,n on the c'rterti!'erress o/ lA conduced;

MANAGEMTNTSEVIEW: .,.dtr,,u of trre condu.ied olld conrlusion on lfie

*i;ilTl'.il:"inXT"** of tonduct of Manasement Review' suramarv o/ trte

-ifii 
rn i nurro/ conducted Mrnosemen t tu'ltfo 

f 1l3 lt'*l L 
1f 

e

66artments and procesies included ln the lnternal audit plan as l'ro

H*ry:#":x'#iuil*t"','"',mry1";::;1q;H,l;iTi[i
trlinins course on rso'iioifoftt:11"-t-l2nd Nov' 2018 and was rsst

were independant and ioiin*r'"0 in any processes which they are 
,-.^ir^,.rra auditschedulewere independant and nol lnvolveu rrl artv Prvvv---- 
-..^irahro Audit schedule I

ll,ilt{$*; *;;,.r; man1s.:T:.{:-":.:1,1tii ,t1'fflf:}e1,[il'" 
was ava,abre Aud'lt scneuu's 

I

iil'lr*r"*ur"' audit plan ior next audit was avallaole' rrg'A rwerrv -"- -- 
.^r, phvsical meetingrri:'hi;il"$\ltr"Hf*':;L$':'-iJ::?'il]'=oi;';;il;';i

lil:,ffi:J,.}Li,'''iorrow.ea'"--.,,Admin,Accounts'Minutesofthe
rle MRM chaired o, *ilI"iolr lJ.;11"111d bv all Asst Proressors

meeting indicate '"Uoniol'" 
t"ien and responsibilitv for actions'

i:','nnff ffiffi ::,*I'j*i'*'{,}ffi fr,,rtff il!1#:$*k'{*
liii,?:tr1;,3t":il lru;' ; ;"'k' op-portun ities to r i m prove me nt' rr

"0"o""", ", 
o"or*'JiiJoij" Jilti=y1* **:^:n::::Hi,;; ; ;, ; ;; ; ;; ; n r; ;@;i,1TI1?,i-iI,JLJ#&,i#:{i";,: #Yi':*i,iJ:3lil};;; m;;;; ;;;;- u;;ffi ;;G;;; tin'va'iion and

:::xf il:"'iliffr I'#;'; "]d"rl =',,i
x[H;iq"FQ!il+* servations were

:["*'":t ilr":Hl#lirg:*q:i:I'i{;iH,i:J;i*:tfrt''$*i:,'l*f[j,*:ll'ii]'f,{
:#ili,,,iieir.aurecustomer5.Cuetomerel6€oDacRUll!tu9v!lDY

onsidering-

a) PuiPose of change
ol tntegrlty of OMS 

-

"i nu"ii"uititY of resourcesiiirr;@ lbilities Yos/No/NA
rsoT5oo:;?018 - Additional

ffiotor*sMS;.
ili"* f l ri.o u' * * t *' { 

*y' *q' :f o ry" lo''l' o""t'"l t

ffi R.quitements &

Grading ol NC

Maior/Minor)

G:,tiidt+qffi

. \---(4,,
_/

PrinciPal
Tltfkftf 'tlrriili; & .,,il :,Ol-elgc Ot !!!
6il. 1"r.-r it:.r-l,<,r,.i -) .,i,.: ,f:ai400068

|:lF-*
#,

L

l
I



ryrlqf9!l$334
lon in case of lntegrated Management Syste m: NA

lntegrated Documentation
anual, policy and obiectives, procedures, work instruction eil

An lntegrated approach to Roles &

ing th" ou*t*tt business stratPgY
Conduct of lntegrated / approach to lnt€rnal Audit

An lntegrated approach to systems processes

An lntegrated approach to continual lmprovenrent methanisrx:

mf,f;IT:.i;,::;fifif'1;;;' 0Ms werr

maintained'

orsanit,i6n'; $tson*l to ;;ipond to questions more than one manaBement

I syste.m standards. .. . .. ** -*
comment on the maturity ffie manlEeme']l-:l:'::

;"jiffiH;iil;'ffiU;i:ffi ,il;. ,-1,-i",,,rr". that ir has frum renicr and

top management.

iv of the
ffi D (b) , Bt'"f ****nilii-1in"*utu iJ Questionnaire for Result ot ttle r

I svstem ror", *rila oi'i;i,r[.ii*1, {applicaute qqring renewal ?udits} *

sEC E: comment, on us"W16P / IRQS)

NABCB:

: I[ [:: :Hil ::l|; iiliil:i ::::11ff'"il"oJl'''"'o'0"''* materiar rike part or a iarge advertisemertt

r The logo shall not ue used on the uisiting cards .,,, --,-.^-,r,^n reno.ts. as such reports are deemed to be products in

. Useollogonotpur*ittJjiif*lrrttotv*tt,calibrationorinspe'tionreports'ass.rclrisP!'\'- 
- 

**,-,;:r urri'iff:ll:il:tulPErrrrrrrcv 
^.,.^n nn rho oacKasins,rf r proctLrct. 116"15, p":!lic.rtY material' written

Neirher the lRQs's Logo nor the NABcB's Logo shall be used on th-e.pactagi:l:l:,';;;;;ea-anv piout]tt, process or services

annouflcement5etq,that,"""v*,v.ucc.,t*1h,tthelRQSorNABCBhaVeceItltle0ordpPlv".-*.,

RvA --ris^r -tlih':ti'n- :astirrs and medicai lailorator'lOn opo*u .nd certlficates of certilied callbration-' testins
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:rernented correcrio. & corrective Action' ror
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website : www'irqs org 
119gg00 lax No.; + 91 2? 1570 361L

1u1. 1rle.:+91 22 30519800/ /

Signature & Date

29.01.2023

Signature & Date

Dr. A ( Singh

!{.:
lr.:!:i
-t!,:+lid
ii..+
i*:l-L
!rL.!S PrinclFal

Thekur Ramnaravan Coliegc 91.!?w

, I ;,, $'V Road, Dahrsar(E1'\4ur-ntraiJ0t)008

.,.)t:, '

Tearn Leader Name

Auditee RePresentative Ntsme

#{/t


